BENEFITS

This is where you belong! 

AMC offers benefits that Provide Total coverage for Employees and Their Dependents.  

Vacation

Sick Time

Medical Insurance

Dental Insurance

Vision Insurance

Life and AD&D Insurance

Disability Insurance

Long Term Care Insurance

401(k) Retirement Savings Plan

Flexible Spending Accounts

Employee Stock Purchase Plan

Tuition Reimbursement

Employee Assistance and Work/ Life Program

Leaves Of Absence

Student Loan Repayment & Loan Consolidation Program

Tenet Federal Credit Union

Wellness Plan

Free Parking

Food Court

Continuing .edu

Employee Recognition Program

Tenet Disaster Relief Fund

Tenet Children of Employees Scholarship Program

Matching Gift Fund

Voluntary Involvement Program

Vacation
(Cash Plus) is available Time off for Relaxation, celebration or Rest you decide.

(Cash plus is the dollar amount that you accrue to be used for vacation, holidays, and sick days (See Reserve Sick).  Each pay period, an amount equal to a percentage of your base pay goes into this Cash Plus account.)

WHEN ELIGIBLE?

FT/PT 1Employees - Accrual starts after 31st day of Employment

31 days – 4 years service =23 Days/Year 
4 – 8 years of service = 28 Days/Year  

8+ years of service = 33 Days/Year 
Sick Time
(Reserve Sick)
Provides for time off for longer-term illnesses and can be taken after one week of missed time.
WHEN ELIGIBLE?

FT/PT 1 Employees - Accrual starts after 91st day of Employment

FT Employees accrue 6 days/year
PT 1 Employees accrue 3 days/year
Medical Insurance 
 Pick the plans that fit your life and your budget!

WHEN ELIGIBLE?

FT/PT Employees – Accrues Starts after 31st day of Employment

Three Plan Choices

1) HMO/EPO – No deductibles or claim forms; $20 co-pay for most office visits; coverage includes in-patient hospital, out-patient, emergency, mental and chemical dependency, prescription drugs, and other services.

2) PPO’s – HDHP (High –Deductible Health Plan) with Health Savings Account (HSA), features a special tax-advantaged account that offers you the opportunity to build tax-free savings for your medical expenses.  TWO TRADITIONAL PPO’S with different deductible choices: $400, $800; includes prescription drug program and mental health benefits.  In-and out-of-network options.  In-network provides up to 80% coverage for physicians & up to 90% coverage for hospitalization.  Out-of-network provides 50% coverage.

3) Medical Discounts at Tenet Healthcare Corp. Facilities
Prescription Drugs - 3 plans offers significant plan savings.  Includes mail order prescription refills.

HDHP (High-Deductible Health Plan) with Health Savings Account (HSA), prescription drug coverage is included in medical.

Rx I (available with traditional PPO/HMO/EPO plans), offers coverage that favors generic use.

Rx II (available with traditional PPO/HMO/EPO plans), allows more lenient coverage for formulary and non-formulary drugs.

Rx III (available with traditional PPO/HMO/EPO plans), offers set co pays for all prescriptions.

Dental Insurance 
Preventive, Basic and Major Care – What will you need?  You’ll receive discounted rates with network providers.

WHEN ELIGIBLE?

FT/PT 1 Employees - Accrual starts after 31st day of Employment

Choice of Comprehensive, complete coverage

· 100 % coverage for preventive care after deductible 80% coverage for basic care after deductible

· 50% coverage of major care after deductible

· Flexibility to see any dentist or receive discounted rates with network providers
· $25 deductible in network, $50 deductible out of network 

Choice of Preventive coverage – just the basics!

· 100% coverage for preventive care after deductible

· Flexibility to see any dentist or receive discounted rates with network providers

Vision Insurance 
coverage for the entire family
WHEN ELIGIBLE?

FT/PT 1 Employees - accrual starts after 31st day of Employment

· Established network of providers
· Low $10 co-pay for eye exam annually and $15 co-pay for most frames and lenses.  $150 allowance for contacts

· Provides network discounts for LASIK and PRK surgery

Life And Accidental Death & Personal Accident Insurance
To give you added protection and peace of mind, AMC offers supplemental life insurance coverage for you, as well as life insurance coverage for your dependents.
WHEN ELIGIBLE?

FT/PT 1 Employees – Accrual Starts after 31st day of Employment

Company-paid: FT employees insured for 1 times annual salary rounded to the nearest thousand up to $50,000.  
Supplemental coverage is available for FT/PT 1 employees and dependents
Employee Life Insurance

· You elect and pay for coverage

· Amount of coverage is based on your annual pay.
· Coverage options are1, 2, 3, 4 times your annual pay, rounded up to the next higher thousand if not an even thousand.

Spouse Life Insurance
· You elect and pay for coverage.
· Maximum coverage can’t exceed 50% of the Supplemental Employee Life coverage you choose.

Child Life Insurance
· You elect and pay for coverage.

· Coverage available in flat amounts, covers all of your children

Employee Supplemental AD&D

· Pays 1x to 4x annual pay in the event of an accidental death or pays an amount based on the loss of a limb, sight or other disability.
Spouse AD&D

· Coverage available in flat amounts

Child AD&D

· Coverage available in flat amounts

Disability 
 What level of income protection do you need?

Disability (Income Replacement Employee paid income protection for Disability Includes short term and long term.)
WHEN ELIGIBLE?

Full-time Employees only – Accrual starts after 31st day of employment
Two Plan Choices:

Standard Plan:  Pays 50% of base salary up to a maximum of $5,000/mo. After 60-day waiting period.

Standard Plus Plan:  Pays 60% of base salary up to a maximum of $6000/mo. After 30-day waiting period.

Long Term Care 
Financial protection for you, your spouse, parents, in-laws or grandparents to help cover nursing home, assisted living facility or other long-term care expenses. 

WHEN ELIGIBLE?
Full-time Employees only – Accrual starts after 31st day of employment
· Portable Coverage – take it with you if you leave Tenet HealthSystem
· Annual 5% increase in coverage to protect against inflation, as long as coverage is continued year-to-year

“Free Money”
Tax Deferred Savings (401k)
 Do you want to retire a Millionaire?

Classes available to show you how to retire comfortably.

WHEN ELIGIBLE?
FT/PT 1/PRN Employees – Can begin enrolling on 31st day of employment
.

· Eligible to receive matching contributions on 91st day of employment

· Tenet will match up to 3% of your pretax contributions

· Pre-tax 0-75% of Pay

· After-tax contribution feature allowing you to contribute from 1% to 10% of pay on an after tax basis

· Catch up contribution feature

· You may Roll Over funds from qualified pension and 401(k) or 403(b) plans

· More than 40 Investment Electives to choose from

·  401(k) classes offered to help you understand investment strategies, stocks, bonds etc.

Flexible Spending Accounts
HEALTHCARE OR DEPENDENT CARE REIMBURSEMENT ACCOUNTS

Spending Accounts to help pay for the expenses of Health care, Child and elder care.

WHEN ELIGIBLE?

FT/PT Employees – 31ST day of Employment

· Allows you to be reimbursed for eligible health care expenses using money deducted from your paycheck on a tax-free basis
· Allows you to be reimbursed for eligible child and elder care expenses using money deducted from your paycheck on a tax-free basis

· Can contribute annually via payroll deduction

· Convenient debit card available with an election of $150 or more

· Online account tracking

Stock Purchase Plan
Invest in the future of your company!

WHEN ELIGIBLE?

FT/PT Employees – On 31st day of Employment, work 20 hours week, and age 21

· Stock purchase plan provides a way to invest in the company through payroll deductions

· Purchase stock at 5% discount at below market prices.  

Tuition Reimbursement
Complete or boost your career goals, continue your education with assistance.

WHEN ELIGIBLE?

FT/PT 1 Employees – On 91st day of Employment

· Tuition reimbursement up to $1,500 per year for full-time employees
·  Tuition reimbursement up to $1,000 year for part-time employees

Employee Assistance And Work/Life Program
Help available to cope with the stressors of everyday life.

WHEN ELIGIBLE?

FT/PT 1/PRN – On 31ST day of Employment

· Provides confidential advice and a referral service for dealing with issues in Family, Marriage, Legal, Financial and Substance Abuse.

· Three free sessions in person or via Telephone

· Quarterly Behavioral Health education/information brochure available 

Leaves Of Absence
When you need to get away, several types of leaves are available.

WHEN ELIGIBLE?

FT/PT1/PRN Employees –On 91st day of Employment

· Time off without pay following justification for medical, educational, personal, military, jury, or bereavement purposes.

· Cash Plus can be paid while on Leaves of Absence

· Sick Time can be paid while on medical leave of absence

Student Loan Repayment & Loan Consolidation Program

Atlanta Medical Center will provide funds to make student loan payments for their eligible employees
WHEN ELIGIBLE?

FT/PT 1 Employees – On 31st day of Employment

STUDENT LOAN REPAYMENT

· Eligible positions are RN’s, Radiographers, Special Procedures Techs, CT Techs, MRI Techs, Radiation Therapists, speech language Pathologists, Pharmacists, Medical Technologists, Respiratory Therapists and Physician Assistants, Occupational Therapists and Physical Therapists.

· Will repay loan amounts grossed up to a maximum of $10,000.

· Monthly repayments will be grossed up to match your monthly payment up to $300.

LOAN CONSOLIDATION PROGRAM

· Consolidate your student loans into a single loan, lock in low interest rates
· Federal loans accepted into the program

· Apply online or by mail

Tenet Federal Credit Union

Convenient Banking Services

WHEN ELIGIBLE?

FT/PT 1/PRN Employees – on 1st day of Employment

· On site Location

· Direct Deposit

· Savings Accounts with good interest rates

· Checking Accounts with free banking services

· Christmas Clubs

Wellness Plan
Fitness Center

discounted fees to assist you in maintaining a healthy lifestyle

WHEN ELIGIBLE?

FT/PT 1/PRN Employees – on 1st day of Employment

· Fitness Assessments
· Aerobics Classes

· Racquetball Courts

· Full Court Basketball

· Massage Therapy Services

· Couple Memberships

· Family Memberships

Free Parking

Tired of paying In-Town Parking Rates?  Look no Further.

WHEN ELIGIBLE?

FT/PT 1/PRN Employees – On 1st Day of Employment

· 24 Hour Secure Parking

· Covered, Lighted Parking  

Cafeteria Discounts

Have it Your Way and stay within your Budget.

WHEN ELIGIBLE?

FT/PT 1/PRN Employees – 1st Day of Employment
· 25% Cafeteria discount

· Courtyard Cafeteria

· Blimpie
· Chick Fil-A

· Mocha Delites

· Healthy Lifestyle Menus 

.edu

Continuing Education available online.

WHEN ELIGIBLE?
FT/PT 1/PRN Employees – 1st Day of Employment

· Education Courses online

· Transcripts maintained online

· Computer Labs Available

· Education Instructors available for Consultation

Employee Recognition Program
We value your commitment and dedication to our company

WHEN ELIGIBLE?

FT/PT 1/PRN – After 5 Year Increments of Employment

· Employee Recognition Pins

· Annual Employee Recognition Gala

· Employee Recognition Gift for Employees Honored at 25, 30,35, 40, 45 years of Service

Tenet Disaster Relief Fund
To help Tenet employees continue working  and contributing to the community 
WHEN ELIGIBLE?

FT/PT 1 Employees – 1st Day of Employment

· Housing Assistance
· Medical Care & Supplies

· Clothing

Tenet Children of Employees Scholarship Program
Tenet Healthcare Foundation has established a scholarship program to assist children of Tenet Employees who plan to continue education in college or vocational school programs.

WHEN ELIGIBLE?

FT/PT 1 Employees – On 91st Day of Employment

· Children, age 25 and under who plan to enroll or students who are already enrolled in a full-time undergraduate course of study at an accredited two – or four-year college, university or vocational-technical school.

· Awards range from $500 to $2,000

· Awards may be slightly increased for recipients pursuing careers in healthcare.
Matching Gift Fund  
Tenet encourages Employee Giving

WHEN ELIGIBLE?

FT/PT 1 Employees – On 91st Day of Employment

· Tax-deductible gifts of $25 or more will be matched up tan an aggregate of $10,000 per employee per year.

· A gift may be designated for a specific purpose or donated for general support

· Matching gift will be funded on a quarterly basis

· Organization must qualify as tax-exempt

Voluntary Involvement Program

Financial Support for Volunteer Efforts

WHEN ELIGIBLE?

FT/PT 1 Employees – On 1st Day of Employment

· $500 contributions per employee per year to eligible organizations

· 50 volunteer hours with an eligible tax-exempt organization within the past 12 months required

· Quarterly contributions to eligible organization

